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MISSION 

Yamhill Fire Protection District is dedicated to 

serve and protect our community 
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TEAMWORK AND EXCELLENCE 

 

  This section has been arranged to present a general overview of some of the   

  District’s expectations of its employees. Every employee should keep in mind that  

  each is a part of a team of public employees, and public satisfaction with the  

  District depends upon good service. 

 

PERSONAL CONDUCT 

 

  Positive attitude, proper courtesy, and conduct on and off the job are important to  

  the individual as well as to the District. Neatness of work performed is also   

  important. All employees are engaged in public relations. Some deal   

  directly with the public; others, while not in direct personal contact, do perform  

  work under the public eye. Employees of the District, regardless of    

  whether contacts are direct or indirect, are expected to be courteous, efficient, and  

  helpful in all their work assignments. Favorable impressions created by employees’ 

  public behavior help develop good will and support for District    

  services. 

 

CODE OF EHICS FOR DISTRICT EMPLOYEES 

 

1. Personal Interests Avoided 

District employees may not use District time, equipment or services for 

personal interest or gain. When giving testimony unrelated to their assigned 

District responsibilities, District employees shall not use information or facts 

that have come to them by virtue of their employment for personal gain or 

benefit. In matters of personal interest, employees should conduct themselves 

so as not to impair their working relationship with other employees, officials, or 

the public. 

 

2. Gifts and Gratuities 

Employees shall not accept any special favors, gifts, or gratuities resulting from 

or related to employment with the District. In this regard, the appearance of 

impropriety can be as damaging as actual impropriety and shall be avoided. 

 

3. Special Gifts 

Fire Chief may allow acceptance of nonmonetary gifts of nominal value (e.g.,  

under $50) at holidays or special occasions, which are available to be shared by 

all employees. 


